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50 Blood 


1-S MEMBERS receive physical check-up before donating blood in Blood Bank Drive some years ago. 





to Push Woolworth Boycott 
Aid Human Rights in South 


@ Local 1-S Executive Board, 
long, spirited discussion at 
ting on April 26, voted 

helmingly to support the ef- 

‘of Negro sitdowners in the 

#tor human rights. First Vice 

» Phil Hoffstein, board chair- 

presided. 

Ring with scores of 
in supporting an issue 
has been described as 

‘Breatest moral challenge” 

an life, Local 1-S will 

the means available to 

igthen the boycott against 
at Woolworth chain. 

will include distribution 

Sages not to shop in Wool- 

#8, leaflets and _ picketing. 
Means will let the Wool- 
Management know of this 

* Opposition to its segrega- 

y in the South, and help 
the general public of the 
ess and high importance 
ing such discrimination 

2 the boycott. 

Union responded to an ap- 
m the Congress on Racial 
¥, which includes Charles 

Mmerman, AFL-CIO Civil 

S chairman, and A. Philip 

president of the Broth- 

. of Sleeping Car Porters, 

eof directors. AFL- 
es. rge Meany and 

om — Reuther have 
ycott drive. 
Basic proposals for the boy- 


cott campaign were embodied in 
the regular COPE Committee re- 
port to the Executive Board. 
Pres. Sam Kovenetsky, who 
elaborated on the COPE rec- 
ommendations, advised that 
Local 1-S concentrate its boy- 
cott action upon the 34th 
Street Woolworth store located 
opposite Macy’s. By so doing, 
he emphasized the strategic 
value of combining liberal 
and labor forces on a single 
objective. This view is shared 





Living Costs Rise, 
Labor Dept. Reports 

The nation’s cost of living crept 
upward to an all-time record in 
March, with further increases ex- 
pected in the months ahead, ac- 
cording to the U.S. Labor Dept.’s 
monthly report. 

Food prices, showing the first 
rise in six months, pushed up the 
Consumer Price Index by 0.1% 
from February to a level of 125.7. 
This means the market basket 
which cost $1 in the 1947-49 base 
period now costs nearly $1.26. 

Medical care showed the great- 
est rise over the year, going up 
by 3.9%; housing was up 2%; 
apparel rose by 1.7%; transporta- 
tion was up by 1.1%; reading 
and recreation rose 3.1% and per- 
sonal care went up 2.3%. 


by the dozens of unions which 
have already undertaken simi- 
lar drives. 

In his President’s Report, the 
Local 1-S leader declared that the 
student sitdowners had acted 
“boldly and courageously in be- 
half of all of us.” 

The issue was not one of get- 
ting a meal in a retail store, but 
the equality of all people under 
the law, and in actual practice, 
he said. The segregationists are 
fighting to keep people separated 
as human beings, to use one 
group against the other. This af- 
fects us, he said. This affects the 
security of your job. 

“Here is a great issue we can 
do something about,” he told the 
Executive Board. “Here is an is- 
sue which is at the core of Amer- 
ican democracy. And we can and 
should become active in fighting 
for it.” He recalled several epi- 
sodes in labor history where the 
impact of Negro workers had been 
great in achieving labor goals. 

Pres. Kovenetsky made 
clear his opinion that such an 
effort would help the Union in 
a direct and immediate way. 
“By becoming part of this 
movement,” he said, “we will 
be arousing our own energies, 
stirring new enthusiasms, re- 
storing the lustre of basic 


(Continued on page 4) 


Bank Drive Under Way! 


*““We have the best, most liberal Blood Bank that I 
know of in the entire country,” said Vice Pres. Phil 
Hoffstein. ““That’s because our people care about each 
other, and they have contributed to the Blood Bank 


so magnificently.” 


So spoke the Local 1-S leader at the first “kick-off’’ 
meeting on April 27 of Union Executive Board members, 
shop stewards and Macy executives. 





Union Committees 
Are Appointed For 
2-Year Period 


Local 1-S committees to develop 
and guide union programs in sev- 
eral major areas have been for- 
mally designated by Vice Pres. 
Phil Hoffstein acting as chairman 
of the Executive Board. Their 
terms of office will run for two 
years, 

Committees consist largely of 
Executive Board members, except 
COPE which all union members 
are invited to join, Committee 
members are as follows: 

Activities Committee: Har- 


riet Frazier, MCU-304; Ann Va- 
lenti, CDZ-8; Catherine Hall, C- 
711; Jerry Harte, 58-03; Harry 
Leibowitz, 5-1952; Jack Steinman, 
8-03; Rex Mezza, 112-940; and 
Ernest Rouse, RRS-33. 

COPE Committee: Edward 
Jennings, 202-02; Edgar Dillard, 
RRKY-34; Rex Mezza, 112-940; 
Vidal Torres, NWW-6; Oliver 
Garrett, MC-804; Cynthia Glidden, 
918-512; Dorothea Andrews, 114- 
02; Ruth Zeiler, 106-05; Geneva 
Youngblood, CDZ-30; Eloise Ful- 
ler, T-513; Esther Greenberg, SF- 
7; Augustine Tompkins, 161-08; 
Lillian Mills, 289X-925; Juanita 
Reynolds, 92-01; Rita Bertolini, 
550-13; Dorothy Medas, 17-02; 
Leon William, 85-901; and Charles 
H. Brown, RROE-1. 

Blood Bank Committee: 
Deborah Valencia, Local 1-S Re- 
cording Secretary; Clifford San- 
ders, 97-06; Ernie Rouse, RRSW- 
23; Antonia Maranzano, BAA-25; 
Dorothy Lichtenstein, F4-18; An- 
thony LaSalvia, J1-Furn.; Andrew 
Feliccia, P1-812; and Thomas Me- 
lella, WP-Furn. 

Union Label Committee: 
Miriam Friedman, 550-51, and 
Frank Milza, union administrator. 

Committee on Delinquent 
Members: Eva Hagwood, CMC- 
31; Miriam Friedman, 550-51; 
Bertha Mirsky, BRO-103; Molly 
Attardi, 65-24; Edgar Dillard, 
RML1Y-14; and Richard Tausz (al- 
ternate), RGK-23. 

Central Labor Council Dele- 
gates: Rex Mezza, 112-940; Ed- 
gar Dillard, RMIY-14; Mollie At- 
tardi, 65-24; and the union officers 
and administrators. 


Fred Fisher, Macy vice presi- 
dent, agreed that having blood 
available when needed was a price- 
less gift. And, indeed, the person 
needing blood in this year ahead 
“might be the person next to you 
in your area.” 

These remarks provided the key- 
notes for the 10th annual Blood 
Bank Drive which in now under 
way. 

A letter, jointly signed by 
Pres. Sam Kovenetsky and 
Macy president Arthur L. 
Manchee, was distributed on 
May 3 calling upon all em- 
ployees (in good health and 
within the age limits of 18 and 
59) to donate a pint of blood 
to the Local 1-S—Macy’s 
Blood Bank. 

Prospective donors were asked 
to sign pledge cards in an inten- 
sive three-day campaign on May 
3, 4 and 5 by a corps of Union 
representatives and company su- 
pervisors. The current drive will 
replenish the Blood Bank to meet 
the needs of workers and their 
families during the coming year. 

Donation days at Herald 
Square will be Tuesday, May 
17; Wednesday, May 18; Fri- 
day, May 20; and Saturday 
morning, May 21. Blood dona- 
tions at the branch store will 
be on Monday, May 16. 

During the past 12 months, Vice 
Pres. Hoffstein noted, dozens. of 
letters had been received by the 
Union expressing genuine heart- 
felt appreciation for the blood 
which was made available freely 
and promptly when needed. He 
urged complete participation by 
everyone who was able to donate. 
It doesn’t hurt, he reminded the 
Union and company solicitors. 
In fact, you will enjoy the secur- 


ity of a vital health service. 





If you... 
your husband 
or wife... 
or children 
under 19... 


or parents (if you’re single) 
NEED BLOOD 
FROM THE BLOOD BANK 
all you have to do is 
CALL WA 44540 
LOCAL 1-8 
Will Do the Rest 
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Letters to 


Blood Saved a Life 

As you may know, I have been 
and still am very ill. During my 
stay in the hospital these past 
weeks I was given 14 pints of 
blood which were provided by the 
union blood bank. I am taking 
this opportunity to express my 
thanks and deep gratitude to the 
officers and members of the union 
who donated blood to this bank 
and who, by so doing, actually 
saved my life. 

I would also like to thank the 
Social Services Committee for 
their kind ‘get-well’ wishes. 


MicHAEL LYKTEY 
HDF-20 


In typing this letter for ‘my 
father, I am adding the heartfelt 
thanks and eternal gratitude of 
the entire family. 

(Mrs. Joun Riznyk 


Husband Aided 

I wish to express my most heart- 
felt thanks to our union, Local 
for my husband. At a very diffi- 
1-S, for the 5 pints of blood given 
cult time it is nice to know that 

you can depend on Local 1-S. 
CATHERINE PETRE 
MC-056 


For Everything 
I want to thank the union for 
the nice gifts I received when | 
came home from the hospital. Also 
the two pints of blood I received. 
I have to go back to hospital again 
some time next week. 
Again many thanks to the union 
for everything. 
Gustav E. FiscHEer 
HDF-30 


Sincere Kindness 

I was delighted to receive my 
lovely gift this morning. 

When faced with illness or an 
operation, I could never express 
the feeling of peace and security 
you get knowing you are part of 
such a wonderful group of people. 

I feel it is not routine business 
with you but a real sincere kind- 
ness back of all this. 

FLorence Gerinta, P 19-14 


Thanks Co-Workers 
I want to thank Local 1-S for 
the gift they sent to me when | 
was ill in the hospital also for the 
Health Plan. Also want to thank 
my friends and co-workers in the 
Basement for the gifts and get- 
well cards they sent to me. 
. Emma HorrMan 
11-109 


the Sditor 


Enjoys Union News 

Thank you very much for the 
fine gift you sent me. . . . I was 
away, so I only received it several 
days ago. 

Due to the fact that I moved, 
I have not been receiving the 
Union newspaper. Please note my 
new address, and resume sending 
me the paper. I enjoy all the 
Union news. 

I wish you continued success. 

Amy Macep 
(Retired) 
Thanks “All” 

Have received a gift from the 
Union and since I do not know 
to who in particular I should ad- 
dress this, I thank all of you. | 
will always be interested in this 
wonderful union, since I was there 
from the start. And of course no 
latecomer can realize what you 
folks have made of it. 

A. SINGER 


Arbitrary 'Schemes' 
Cut Bargaining Gains 


A warning that time study, 
wage incentive and job evaluation 
“schemes” are being used by man- 
agement to reduce legitimate col- 
lective bargaining gains has been 
sounded by AFL-CIO Sec.-Treas. 
William Schnitzler. 

He declared that “arbitrary 
and abusive techniques” are 
being used by managements. 
As a result, he said, “wage in- 
creases are negated by down- 
grading jobs, increasing work 
loads and lowering incentive 


, earnings.” 


The statements were made by 
the AFL-CIO leader in announc- 
ing two institutes to be held at 
the famed School for Workers of 
the University of Wisconsin. The 
institutes will deal with time study, 
job evaluation, wage incentives 
and wage determination. 


You would think that when a 
department expects a heavy in- 
flux of new business, it would 
plan accordingly. New staff would 
be hired, inventories would be pre- 
pared, additional facilities would 
be provided for the enlarged staff 
to work effectively and without 
burdens. 

You would think so but, in the 
case of the DA-CT situation, you 
would be wrong. 

Since December the office 
workers there have tried to 
work under the most fouled- 
up working conditions imagin- 
able. As the new credit ac- 
counts poured in, the people 
have had to work on the cor- 
ners of desks. They have had 
to share telephones. They have 
had to endure crowded con- 
ditions which made for dis- 
comfort and confusion. 

Adding to the confusion was a 
succession of promises which Mr. 
Harold Bachrach, division man- 
ager, made to the Floor Committee. 

When the Union spokermen 
asked, When will we get new desks 
and other facilities, they were 
told, soon, presently, they’re on 
the way, etc. 


Well, you can’t do your pa- 
perwork on promises, no mat- 
ter how many. Then, one fine 
day, the estimable Mr. Bach- 
rach told the Floor Commit- 





2 Huge Rallies Set 
ToSupportRights 
And Forand Bill 


Two giant meetings to 
rally support for goals sup- 
ported by the labor move- 
ment were announced by 
the Union officers at the 
membership meetings. 

The first, sponsored by 
the N. Y. Central Labor 
Council, AFL-CIO, will sup- 
port full civil rights for all 
Americans. It will be held 
on Tuesday, May 17, at 
37th St. and 7th Ave. at 
noon. Harry Belafonte, 
Sammy Davis and other fa- 
mous entertainers will ap- 
pear in addition to notable 
speakers. 

On Wednesday, May 18, 
at noon, a huge rally will 
be held for senior citizens 
in Madison Square Garden 
to support the Forand Bill. 
Sponsored by the Golden 
Rings Club and many civic 
and church groups, the rally 
will hear famous leaders in 
public affairs, including 
Rep. Aime Forand, AFL- 
CIO Pres. George Meany, 
Frances Perkins, and oth- 
ers. Tickets will be 50 cents 
each for union retired 


members. 











tee when the unionists made 
their plea, “I don’t have to 
waste time meeting with the 
Floor Committee.” 

This was a great eror, unworthy 
and, ill-advised. (Besides, Mr. 
Bachrach, it is no way to talk to 
a Union Floor Committee, or any- 
body else for that matter.) 

Union Administrator Mil- 
dred Kaplonski took up the 
matter with Macy’s Labor 
Relations which stated that 
Mr. Bachrach would hence- 
forth be more “conservative” 
in his answers. (Conserva- 
tive?) Moreover, he would 
not make promises which 
could not be kept, and would 
inform the staff when im- 
rovements were actually to be 
made. 

Moreover, Mr. Bachrach 
will maintain the meetings 
which have been held semi- 
weekly for years. 

O.K. Now that Mr. Bachrach 
has been told off, the people still 


want to see their own desks, tele- 


__ DA-CT Exec Makes Plenty of Promises4j 
=| But Office Workers Are Still Crowdeg| 


= ent MINIMUM WAGE AND ms 3 





Need Information 
Advice, Counseling? 


e LEGAL CLINIC 
@ SOCIAL SERVICE 


@ WORKMEN'S 
COMPENSATION 


FREE 
at the 
Union Office 
Every Wednesday 
From 5:30 to 7:00 P.M. 








phones, etc. Let’s see some action 


This is the opinion of the Flog 


Committee members Sylvia Ten 
ple, Carmello Gravino and Ire 
Rice, and Steward Eleanor Hy 


gard who worked with the com 


mittee. 


Union Exposes Company Lie; 
Helps Worker Get Jobless I 


Macy’s is sometimes pretty 
crude in its dealing with Macy’s 
workers. This is no news. But 
sometimes the management goes to 
absurd lengths, even falsifying rec- 
ords, to achieve its ends, some- 
times telling two different stories, 
depending on who is on the listen- 
ing end. 

Take the case of a recently dis- 
charged worker who applied for 
his unemployment insurance. He 
was told by the unemployment in- 
surance people that, according to 
Macy’s, he had been fired for re- 
fusing to remove a safety hazard. 
Therefore he would be penalized 
with a six-week waiting period be- 
fore receiving his unemployment 
benefits. Under state law, such a 
waiting period is invoked if a 
person is discharged for cause. 

The former Macy worker 
told the unemployment insur- 
ance official that he had never 
refused to move anything. He 
was told he could appeal, and 
so he did. 

He came down to the Union, 
spoke to Vice Pres. Bill Atkinson 
who told him that a Local 1-5 
representative would attend the ap- 
peal hearing with him. The Union 
checked, and learned that the man 
had been discharged by Macy’s 
for insolence. 

At the appeal hearing. Macy’s 
representative was completely re- 
futed by the worker, and also by 
a Macy letter to the union which 
Administrator Charles Boyd en- 
tered into the record. The Macy 
letter said that the man was dis- 


charged for insolence, for whid 
he had been previously warned. 
The referee prompitl 
awarded the decision to 
worker who thereupon 
eligible to receive six week 
unemployment insurance be 
efits which were due to hi 


In short, Macy’s is not 0 
pretty crude with its own emple 
ees, but after a man has be 
fired, they will pursue him a 
seek to prevent him from rece! 
ing his jobless benefits. 





ILGWU Booklet Tells 
How to Be Well-Dressed 


Want to know how to ar 
more attractively? The Inten 
tional Ladies’ Garment Worker 
Union has just published a 
pamphlet, “How to Be Wa 
Dressed,” with tips on how 
plan and shop for a wardrol 
Prepared by fashion experts E 
nor Lambert and Diane Papé 
the booklet tells what kind 
clothes look best, and how 
dress for various occasions. 
ILGWU has published this info 
mation as part of its union 
program. For a free copy, ™ 
Union Label Dept., Intl. Lad 
Garment Workers Union, |! 
Broadway, New York 19, N.Y. 





PLEASE TELL US 
WHEN YOU MOVE 











THIS STAMP COLLECTION !IS 
WORTH HUNDREDS OF DOLLARS. 





THIS 1S THE MOST,MAN. DON'T 


YOu AGREE ? 














HUH ?— YOU GOT ONE 
BETTER > 
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UNION LABELS, 
SHOP CARDS AND 
SERVICE BUTTONS 
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4 Worth 
| Talking 
About 


BY PRESIDENT SAM KOVENETSKY 


The headline in "The New York Times" said STATE IN- 
CREASES WORKERS’ BENEFITS. The headline introduced an April 
96 news story on legislation which the New York State Legislature had 
approved, and which had been signed by Governor Rockefeller. 

Your first reaction might be favorable. Yet when you read the entire 
story, you would conclude that fewer workers will now be eligible for 
Unemployment Insurance, and the right of a worker to two hours’ off 
on Election Day will be virtually repealed. Certainly most workers in 
Macy’s lose that time off. 


Progress was made with an increase from $45 to $50 a week in 
the maximum benefit under unemployment insurance, workmen’s com- 
pensation and sickness disability, Workers in shops of two or more 

rsons will now be covered by workmen’s compensation and sickness 
disability, and these benefits will also be provided to workers in non- 
profit organizations. As announced earlier, we also won a state $1 
minimum wage law (which doesn’t mean much at all). 

The particular gimmick which disturbs me is that, under a new 
eligibility requirement, thousands of workers will in fact be deprived 
of unemployment insurance. In the past, a worker who quit his job 
voluntarily could get his jobless benefit after six weeks. Now, after 
quitting, he must work at least three days a week for four weeks, or 
earn at least $200, and then be discharged before he becomes eligible 
for benefits. The law goes into effect on June 27, 1960. 

Many salaried and white collar workers will be badly hit, because 
such people usually work for years at one job, but may take many 
months to find suitable work. These are people who may be pressured 
to resign, although technically quitting voluntarily. Despite their need 
and desire to work, they would be barred from unemployment benefits 
until re-employed at another typically longtime job. 

This requirement for re-employment will also apply to a worker 
who leaves a job to get married or follow his husband or wife to an- 
other locality. 

The N. Y. State AFL-CIO described this gimmick as part of a “dan- 
gerous” package which would be most damaging when unemployment 
benefits were needed most: namely, in periods of recession, seasonal 
slack periods and technological declines. 

This provision runs contrary, in fact, to a recommendation of 
President Eisenhower! The latter, in his 1955 Economic Report to 
Congress recommended that unemployment benefit disqualifications 
be limited to a uniform six-week period. Moreover, the U.S. Depart- 
ment of Labor has criticized such “gimmicks” as contrary to the pur- 
poses of unemployment insurance. 

Management likes this kind of law, of course, And, in fact, the 
business viewpoint prevailed in a number of other new state laws. 
Most workers will no longer have their two hours’ off on Election Day, 
beginning January 1, 1961. As the “New York Times” writes, “This 
was a bill long sought by employers.” Moreover, management will no 
longer have to make deposits of $10 and $25 when seeking a hearing 
or appeal in a case of jobless benefits. 


Let's take the example of an average Macy worker who earns 
about $70 a week. If that person quits work (or was fired for so-called 
misconduct), before the new law he would receive an unemployment 
benefit of $45 a week, after a six-week waiting period. Now he will 
have to have to work three days a week for four weeks, or earn at 
least $200, and then be discharged, before collecting his benefit of 
$46.67! If it was difficult to find work, he would be out of luck al- 
together. 

Now, as a matter of personal philosophy, I happen to think 
that the best way to provide for a secure, happy life is regular employ- 
ment. But legislation of this kind provides a pernicious economic pres- 
sure for the immobilization of people in their jobs, and represents a 
teal infringement on the economic basis of freedom. 

This represents an example of a dangerous trend throughout our 

society. We pass laws, at the Federal or State level, for a social pur- 
pose, such as collective bargaining or social insurance. Such laws 
represent the fruits of decades of struggle. 
_ Then these laws are gimmicked to death. This has happened 
in the case of the National Labor Relations Boards which were set up 
to facilitate collective bargaining. Then, by means of administrative 
Procedures, rulings, red tape, legal complications and petty amend- 
ments involving definitions, eligibilities and deadlines, the socially 
Useful goal of the legislation gets buried. 
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Over 500 delegates from inter- 
national and local unions heard 
experts on international relations 
describe the prospects for peace 
and freedom at the AFL-CIO 
World Affairs Conference at the 
Commodore Hotel on April 19 and 
20. 

Virtually all the speakers 
emphasized a realistic ap- 
proach to the summit meetings 
at which national leaders of 
the West and East will explore 
possible solutions to the prob- 
lems between them. 

The danger of aggression and 
war can be reduced if “our lead- 
ers at the conference table . 
convince the Communist leaders 
that we have the determination, 
the resources and the power to 
deter any aggressor . . . in order 
to preserve world peace and hu- 
man freedom,” George Meany de- 
clared. 

Appeasement of Khrush- 
chev at the summit, he de- 
clared, “would prove just as 
disastrous for the cause of 
peace and freedon as was the 
appeasement of Hitler at Mu- 
nich in 1938.” 

America and the free world, he 
added, “cannot afford to under- 
estimate Soviet strength—amilitary 
and economic—nor should we be- 
come overawed by it.” America 
has what it takes to win the 
struggle for freedom, he asserted. 
“The greater danger is default 
rather than defeat.” 





Report on Meeting 
Of Labor Council 


By Rex Meza 
Local 1-S Delegate 


Highlights of the monthly N.Y. 
Central Labor Council meeting on 
April 21 were: 

The “kick-off” announce- 
ment of the 1960 Labor Day 
Parade. Council President Har- 
ry Van Arsdale, Jr., said he 
expected a bigger, better Pa- 
rade than ever. The °59 Pa- 
rade, which was tremendously 
successful, was the culmina- 
tion of only six weeks’ prep- 
aration. With an early start 
this year, the city’s labor move- 
ment should do a great job, 
he said.. 

Cong. Ludwig Teller was laud- 
ed for his part in winning ap- 
proval by the House Labor Com- 
mittee of a bill which would amend 
the Taft-Hartley Law to permit 
building trades unions to picket 
multi-employer construction sites. 

The annual Community Ser- 
vices Institute of the Council 
will be held on May 7 at Hotel 
New Yorker. Many notable 
speakers will be present. Pan- 
els will be held on problems 
of older people, unemploy- 
ment and public welfare, 
health care, consumers, youth 
and housing. 

Efforts to contribute food for 
longtime striking shipyard work- 
ers were suggested. Those who at- 
tend establishments like the Stork 
Club were reminded that the 
three-year strike is continuing. 

Richard Walsh, national 
president of the Theatrical 
and Stagehands Union, was 
present after returning from 
a tour of unions around the 
country. He said the N.Y. 
Council meeting was the best 
attended of any he had seen. 


AFL-CIO Sponsors ‘Summit’ 
World Affairs Conference 


The American labor move- 
ment, Meany said, favors tak- 
ing “every necessary practical 
and every safe step to prevent 
war,” and firmly believes that 
“our government should nego- 
tiate with Soviet Russia at the 
summit and at every other 
level. But let us negotiate as 
realists.” 

No ‘Pious Platitudes’ 


The AFL-CIO leader warned 
that official comuniques from the 
summit “paying lip service to pious 
platitudes” would serve no good 
cause, that “smiling photographs 
and public handshakes can per- 
petuate a monstrous fraud if they 
do not symbolize anything deeper 
than surface politeness.” 

Meany pointed out that there 
“is no magic formula in sight for 
the immediate solution of the ma- 
jor problems that beset our world. 

Meany outlined in his key- 
note a specific nine-point pro- 
gram including adequate mil- 
itary strength for the free 
world “to defeat any aggres- 
sor;” revitalizing and broad- 
ening NATO; stronger U. S. 
leadership in promoting peace- 
ful use of atomic energy; elim- 
ination of colonialism; reduc- 
tion of armaments coupled 
with inspection guarantees; 
strengthening the UN; free 
elections in all world areas or 
territories in dispute includ- 
ing Berlin; closer ties between 
the U. S. and Latin Amer- 








State Dept. Leader 


Lauds Labor Role 


At the AFL-CIO confer- 
ence on world affairs, U.S. 
Undersecretary of State 
Douglas Dillon paid tribute 
to American labor for its 
support of aid to the eco- 
nomically underdeveloped 
nations of the world, and 
for its help to other free 
trade unions in other parts 
of the world. 

“Free labor is in an espe- 
cially favored position to 
bring this message to the 
workers of the developing 
countries and to point up 
the illusory nature of the 
Communist appeal to 
achieve economic develop- 
ment at the cost of personal 
and national freedom,” he 
said. 











ica; and stepped up economic 
growth in the U. S. 

Meany sketched the potential 
awaiting mankind in eliminating 
hunger and disease, providing de- 
cent homes and adequate clothing 

efor all the world. Illiteracy and 
ignorance can be wiped out in a 
generation or two and we are now 
witnessing the beginning of the 
end of color “as a divisive force 
in society. At last the world will 
recognize only one race—the hu- 
man race.” 


International Power Struggle 
For Survival, Says Reuther 


Free world labor is the “most 
effective anti-communist force in 
the world” and wherever labor is 
strong the forces of tyranny are 
“weak and without influence,” 
AFL-CIO Vice Pres. Walter P. 
Reuther has declared. 

In a speech introducing U.S. 
Undersecretary of State Doug- 
las Dillon, Reuther declared 
that the new power struggle in 
the world is not for supremacy 
but for survival and that in 
this struggle military power is 
a “negative aspect of foreign 
policy that buys time” so that 
an offensive can be mounted 
on the political, economic and 
social fronts to win over tyr- 
anny. 

“We will prevail,” he said, “by 
demonstrating that our society can 
provide solutions . . . peace or 
freedom cannot be made secure in 
a vacuum.” 

The free world is losing ground 
in the struggle for the uncom- 
mitted nations of the world, he 
added, because “we’re not really 
trying.” Our policies “are shaped 
in the image of our fears, not of 
our hopes” and in too many areas 
we are identified with the forces 
defending the status quo, “a status 
quo that is unacceptable.” 

As part of a total effort to 
win the peace, Reuther urged 
a national list of priorities 
topped by an intensive effort 
to improve and extend educa- 
tion to meet the Soviet chal- 
lenge and a complete identi- 
fication of the U.S. with the 
global struggle to eliminate 
racism, to stamp out the mas- 
ter race theory and to “give 
us moral credentials in the 
world.” 





In the foreign area there is a 
need for a greater emphasis on 
wiping out hunger by making full 
use of our food surpluses and cre- 
ating regional world granaries to 
provide food capital for those 
countries that need it, Reuther 
said. 

He urged greater channeling of 
efforts through the United Na- 
tions and creation of scholarships 
for Americans and other peoples 
to create a “UN peace corps” to 
serve in economic, technical and 
social assistance roles. 

Reuther called also for ex- 
ertion of every effort to set 
up a ban on nuclear testing 
with a universal inspection 
and considered realistically be- 
cause no arms agreement can 
be made effective if they are 
outside such a pact. 

“Our potential to fight and win 
wars must be used to battle and 
win the peace,” Reuther declared. 
He added that labor must lead the 
way in bringing about full em- 
ployment and full production for 
peace as it has in the past for 
war. 

The major task, he concluded, is 
“to shake the country out of its 
complacency, and mobilize it com- 
pletely for the battle for peace and 
freedom.” 





Member’s Daughter Wins 
History Fellowship 

Carolyn Carroll, daughter of 
Arthur Carroll, Men’s Shoes, has 
been awarded a Woodrow Wilson 
fellowship to study for her Mas- 
ter’s Degree in Medieval History. 
A scholarship winner at Hunter 
College, she will pursue her stu- 
dies for two years at Loretto Col- 


lege. 





AFL-CIO CIVIL RIGHTS CHAIRMAN Charles S. Zimmerman (center) joins a picket line in front of 
a Woolworth store to demand an end to discriminatory practices by the giant variety store in the South. 


I-$ to Push Woolworth Boycott 
To Aid Human Rights in South 


Give 


(Continued from page 1) 


trade union goals and winning 
new friends and allies.” 


The Union will complete plans 
shortly to carry out this program 
in the Jamaica, Flatbush, White 
Plains and Parkchester neighbor- 
hoods, as well as in the 34th Street 
district. 

Vice Pres. Hoffstein. issued a 
challenge to all Stewards to meet 
their responsibilities in providing 
leadership in their areas, and en- 
forcing the Union contract for 
the protection of their co-workers. 

Vice Pres. Hoffstein bluntly 
stated that unsatisfactory ef- 
forts by the Stewards would 
not be tolerated. Those who 
were complacent, failed to file 
grievances, failed to stand up 
against supervisors, failed to 
take action against palpable 
violations of the contract— 
these ple were letting their 
friends and co-workers down, 
he asserted. 

“It is not fair to the members. 
It is not fair to yourselves. It is 
not fair to us,” he said. 

Stewards must attend the sched- 
uled training sessions, he empha- 
sized. “We must educate ourselves, 
before we can be in a position to 
educate the members,” Vice Pres. 
Hoffstein noted. “Half the time 
people don’t realize, let alone use 
the strength we have in the con- 
tract.” 

Vice Pres. Bill Atkinson 
cited several instances where 
Stewards had been remiss, 
where initiative and militancy 
had been lacking. “We are 
starting to ready ourselves for 
negotiations,” he said. “We 
shall have to make consider- 
able changes in our spirit and 
attitude before we can show 
management what the real 
strength of the Union is.” 

Many Board members rose to 
discuss this problem. Several em- 
phasized the fact that the Steward 
does not act as an individual, but 
as the duly-elected representative 
of the Union. He speaks not for 
one, but for all. This role is de- 
fined, and is legally binding un- 
der the terms of the Union con- 


tract. 
Ed Dillard, COPE secretary, re- 
ported on the labor and social 
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legislation approved by the recent 
session of the N. Y. State Legisla- 
ture. He also reviewed the prog- 
ress of Federal legislations, noting 
the passage of a watered-down 
civil rights law, the brighter pros- 
pects of the Forand bill, and the 
pending new minimum wage bill. 

Jerry Harte, Boy‘s Clothing, re- 
ported for the Activities Commit- 
tee that the Hawaii-California trip 
had met its quota. However, a few 
openings could be arranged if any 
members wanted to make the trip. 

Members of the Committee 
on Delinquent Members are 
slated to meet on May 3 and 
May 4. They have examined 
the records, and will proceed 
according to Board instruc- 
tions in requiring delinquent 
members to restore themselves 
to good standing. 

Frank Milza reported for the 
Camp Committee that all young- 
sters who applied for a vacation 
under the citywide AFL-CIO camp 
program will be placed. A meet- 
ing of the children’s parents was 
scheduled for April 27. 


Pres. Kovenetsy also reported: 


e The Housing Committee had 
not yet met. But preliminary in- 
quiries indicated that a location 
in Manhattan of a union coopera- 
tive housing project would be too 
expensive. A number of suitable 
locations in Queens were being 


visited. It may prove advantage- 
ous to undertake a joint project 
or joint construction with another 
union since cooperative construc- 
tion would cut costs. 

e Legal details were holding up 
the purchase of 290 Seventh Ave- 
nue as the Union’s headquarters. 
But the transfer of title will take 
place soon. 

e A Negotiating Committee to 
represent the Union in talks for 
the next contract will meet be- 
fore Summer so that it could study 
the issues and report to the Oc- 
tober membership meeting. 

e Tag Days for the Cancer 
Drive would be held on May 5 
and 6. Pres. Kovenetsky praised 
the American Cancer Society’s aid 
to the fight against cancer. “Hard- 
ly a day goes by that our Union 
doesn’t get a claim involving can- 
cer,” he said. He urged the best 
possible efforts by the Board mem- 
bers. All-out participation by the 
Flatbush 1-S’ers is expected to re- 
sult in an especially successful 
Brooklyn drive. 

A resolution was approved 
which stated that no depart- 
ment should do packing on an 
overtime basis, other than 
packing. Every packer should 
have the opportunity of doing 
such overtime work, before 
sales people or any others. 

2 Leading Magazines 
Endorse Forand Bill 

Two of the nation’s leading. 
conservative-oriented publications 
—Life Magazine and Business 
Week—have both endorsed the 
Forand bill principle of financing 
health care for the aged through 
the social security system. 

In an editorial comment, Life 
declared that private voluntary 
plans “can never meet the -whole 
need.” It added that the “cheapest 
and most logical way” to provide 
needed health insurance “is by 
extending the existing system of 
social security.” 

Business Week asserted that 
“the voluntary approach simply 
will not do the job.” Use of 
social security, said the magazine, 
“has the advantage of keeping old 
people from feeling that they are 
beggars.” 











Book Review 


By Anthony LaSalvia 





Chairman, Jamaica 


“New Dimension in Collective Bar- 
gaining.” Editors: Harold W. 
Davey, Howard S. Kaltenborn and 
Stanley H. Ruttenberg. 1959. Har- 
per. $3.50. 


“New Dimensions in Collective 
Bargaining” is certainly a revela- 
tion, at least to me. As an active 
union member, and as one who 
has tried to study negotiations and 
collective bargaining, I was sharp- 
ly awakened to the fact that I had 
just begun to scratch the surface 
of labor-management relations, 


The authors certainly had a huge 
job cut out for them when they 
tackled these complex questions, es- 
pecially in the form of individual 
articles. It must have taken them 
long hours of work collecting all 
the data from various organiza- 
tions such as government agencies, 
managements and corporations, 
schools and unions throughout the 
country. 


This book has revealed to 
me the great changes that 
have taken place since World 
War II and continually chang- 
ing as time has gone on. It 
reveals what great strides the 
labor movement has made, 
and how far labor relations 
and governmental legislation 
have affect the social structure 
of our nation. 


Conceived with recent trends, 
the book describes what has taken 
place in the internal affairs of the 
labor movement and the measures 
that labor has taken to protect it- 
self and its members’ improved 
way of living against many man- 
agements which have sought to un- 
dermine both. 

Collective bargaining and tech- 
nological changes are reviewed. 
The book indicates how automa- 
tion is proceeding and its effect on 
the workers and economy of this 
country. It explains how negoti- 
ated health and welfare plans op- 
erate, and the increasing anxiety 


of labor leaders to gain 
benefits for their membersh 
this field. ’ 
Other subjects treated: 
grams for Employee Secy 
Unemployment Benefit PI 
Evaluation of Long-Term { 
tracts, and The Impact « 
Taft-Hartley Act upon 
tive Bargaining Relationsh 
All of these subjects are’ 
amined intensively, and many 
amples and test cases are j 
sented, to which I have thi 
add, that as a plain ordinary 
Doakes, union member,” I certy 
ly have learned that my 
grievance is part of a giant, ¢ 
plex technique of union adm 
istration which has come to 
known as “justice on the j 
The book makes very clear 
a large area and range of ke 
edge a union leader must have’ 
effectively represent his membej 
In fact, this book points @ 
that the path of an officer 
a local, regional or inte 
tional union is not as smog 
as many people think it to} 
They must be constantly on 
alert, not only in regard tof 
mediate,-local problems, 
also those on many char 
fronts; in government 
new legislation, industi 
trends, the labor and 
markets and their effeets, 
lic opinion, and any of 
which will effect their th 
ing and action to guide 
respective organizations 
better level of industrial 
social life. 
I hope I have given some u 
members an urge to read al 
and discuss unionism further, 
that we can unite in helping & 
cal 1-S take further giant sf 
towards the betterment of 
members. 
Note: If members wish to 
this book, it will be made «a 
able to them without charge. 





HEALTH PLAN NOTE 


If you plan to take a leave of absence (including maternity a) 
military leave), or if you leave the store and wish to continue 
Health Plan, you are cevered only until the end of the month in 
yeu leave the store, and have another 30 days (without coverage) 
which to arrange for your direct payments. YOU MUST see or 
the Local 1-S Health Consultant at the Union office. eS 

If you, or a member of your family covered by the Health Play 
enters the hospital or has medical care cevered by the Health F 
you MUST call on the Union office for a claim form for your d 
immediately. Forms must be filled out and returned to the Union ¢ 


as soon as possible. 





dentist, optometrist or 


asked to remind 
to the Local 1I-S office. 





MEDICAL PLAN — For the name and address of the dector, 7 
iatrist nearest you CALL the Union 7) 
Office—WA 4-4540 or Asseciated Physicians Medical Group— || 
BU 8-4210 (Night or Day) when the Union Office is closed. Com 9 
plete schedule of fees available upon request. 


Full information on benefits and regulations can be obtained | 


from the health Fn consultant at the union. Members are also 
eir doctors that all claim forms must be r 


BLOOD BANK—If you need blood from the Blood Bank CALL | 
the Union Office—WA 4-4540. 
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